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Health and Safety Policy Statement 

 

Health and safety at work Act 1974 

This is the Health and safety policy statement of I.R.I.S. Rigging Ltd.  We are committed to comply with all required 

UK legislation and codes of practice.  These include, but are not exhaustive of, The Management of Health and Safety 

at Work Regulations 1999, The Workplace (Health Safety and Welfare) Regulations 1992, The Personal Protective 

Equipment at Work Regulations (amended) Regulations (PPER) 2022, The Manual Handling Operations Regulations 

1992, The Provision and Use of Work Equipment (PUWER) 1998, The Reporting of Injuries, Diseases and Dangerous 

Occurrences Regulations (RIDDOR) 2013, Working at Height Regulations 2005, Construction Design and 

Management 2015, The Lifting Operations and Lifting Equipment Regulations 1998 (LOLER), BS 7985: 2013, Code 

of practice for the use of rope access methods for industrial purposes and IRATA ICOP and TACS. 

 

Our Statement of general policy is: 

▪ To provide adequate control of the health and safety risks arising from our work activities 

▪ To consult with our employees on matters affecting their health and safety 

▪ To provide and maintain safe plant and equipment 

▪ To ensure safe handling and use of substances 

▪ To provide Personal Protective Equipment 

▪ To provide information, instruction and supervision for employees 

▪ To ensure all employees are competent to do their tasks, and to give them adequate training 

▪ To prevent accidents and cases of work related ill health 

▪ To maintain safe and healthy working conditions 

▪ To review and revise this policy annually and as necessary  

 

Responsibilities 

Our Directors (Adam Soutar and Kerry Soutar) and Supervisors are aware of their responsibilities and take all 

reasonable precautions to ensure the safety, health and welfare of our workforce and anyone else likely to be affected 

by the operation of our business. 

 

• Shall require a positive approach to Safety at all management levels 

• Ensure that staff receive adequate Health and Safety education and training commencing with induction training  

• Maintain the Company’s Safety Policy on a progressive basis, ensuring that the methods of accident prevention 

and internal procedures are kept up to date 

• Maintain close contact with our health and safety advisors  

• Know the requirements of the Health and Safety at Work etc Act 1974, and all other relevant statutory 

requirements 

• Ensure the Health and Safety at Work etc. Act 1974, the Management of Health and Safety at Work Regulations 

1999 and the CDM Regulations 2015 are followed and the necessary health and safety plans, risk assessments 

and method statements are produced and brought to the attention of the relevant people 

• Ensure staff at all levels receive appropriate training 

• Monitor health and safety performance through site meetings, reacting to safety adviser reports, and responding 

to actual site conditions observed when on routine site inspections. 

• Hold regular meetings with employees and other site operatives to receive comments and suggestions on ways 

in which health and safety performance can be improved 

• Set a personal example during monitoring inspections by following safe working practices and recognising and 

praising positive behaviours and legislation relating to our work 

 

Risk assessments  

IRIS Rigging Ltd shall carry out site specific Risk Assessments for all activities carried out by the Company’s 

employees. All personnel including employees, subcontractors and members of the public will be considered in the 
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risk assessment procedure. While carrying out the risk assessment we will consider the hazards (something with a 

potential to cause harm) and the risks (likelihood of the accident happening and severity of injury or harm). The 

procedure to be used is based on a scale of Low, Medium or High considering likelihood and severity to calculate the 

risk factor. 

 

Where high risks cannot be mitigated sufficiently by workplace precautions, a safety method statement, detailing in 

sequence, the safe system of work to be followed, will be produced. 

 

Accident Reporting 

All accidents/incidents which occur on premises under the control of IRIS Rigging Ltd shall be entered in the accident 

book, no matter how trivial and irrespective of whether the injured person is an employee, self-employed, 

subcontractor or visitor. 

  

There are several reasons why it is essential that all accidents/incidents are recorded and where applicable reported. 

These include: 

• IRIS Rigging Ltd requirement to assist in monitoring health and safety performance 

• Legal requirements to report certain specified injuries, ill-health and dangerous occurrences to the Health and 

Safety Executive (RIDDOR 2013) 

• Insurance company requirements to notify them and keep details for potential claims 

 

Training and Supervision 

Safety education and training is regarded as an indispensable ingredient of an effective health and safety 

programme. It is essential that every employee in the organisation is trained to perform their role effectively and 

safely.  

 

All employees and subcontractors will receive a site induction (on major sites this will be undertaken by site 

management) to include emergency procedures and site welfare and be trained in safe working practices and 

procedures. 

 

All employees and subcontractors will receive regular toolbox talks, health and safety reviews and will be provided 

with appropriate training (including asbestos awareness). 

 

Training will include information, instruction and advice on the Company procedures and the use and maintenance 

of personal protective equipment and emergency contingency plans.   

 

Training records are maintained by Kerry Soutar and held at the office in each individual employee’s personal record. 

 

Communication 

We will consult with employees routinely on health and safety matters as they arise and formally when we review 

health and safety. 

 

Health & Safety Monitoring 

The Directors have specific responsibility to monitor the implementation of the IRIS Rigging Ltd Health and Safety 

policy and to review the company’s performance.  

 

To assist in this process the annual report produced will cover: 

• Review of any significant accidents or incidents and identify if a procedural change is required. 

• Review of any comments from the Health and Safety Executive (HSE), clients or other parties. 

• Review of last period’s safety objectives and determine if they have been achieved. 

• Review any new legislation, guidance notes, or HSE initiatives. 

• Review the Safety Management System, working procedures and training requirements, as appropriate. 

• Set safety objectives for next period 
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Employees 

All employees should: 

▪ co-operate with supervisors and managers on health and safety matters 

▪ take reasonable care of their own health and safety 

▪ report all health and safety concerns to an appropriate person  

 

This policy statement is communicated to all persons working for and on behalf of I.R.I.S. Ltd 

 

Signed:      Kerry Soutar – Director Date 08/1/2024 

 


